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Erasmus+ 

EFEE’s Position Paper 

The European Federation of Education Employers (EFEE) is an officially 

recognised European sectoral social partner in education with its 

membership encompassing more than 60 national organisations across 26 

European countries. These organisations represent approximately 150,000 

schools employing around 6 million teachers across both EU and non-EU 

countries. As the representative voice of education employers across 

Europe, EFEE works to promote strong and resilient education systems, 

meaningful social dialogue, and well-designed policies that support quality 

education, skills development, and mobility. 

EFEE welcomes the continued ambition of the European Union to maintain 

a strong Erasmus+ programme and recognises the programme as one of the 

EU’s most successful initiatives reaching more than 18 million participants until 

now. Erasmus+ has significantly contributed to improving education systems, 

supporting partnerships between institutions, and offering learners and educators 

opportunities to develop new competences and perspectives. Ensuring the 

programme’s long-term success requires not only a focus on its overall 

funding level but also careful attention to how resources are allocated, 

governed, and aligned with its core objectives. 

Erasmus+ should not be limited to implementing European 

Commission priorities or addressing immediate labour market 

needs. It should contribute to fostering European democratic citizenship 

by supporting a broad educational foundation across sciences and 

humanities, including through lifelong learning and individual development. 

To create an effective Erasmus+ programme we call for the presence of clear 

minimum budget allocations for different sectors of education, including 

school education, higher education, adult learning, and vocational education and 

training. These allocations provide predictability and balance, allowing 
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institutions to plan with confidence and ensuring that all sectors benefited fairly 

from the programme. In the current legislative text on the next Erasmus+, 

this clarity is absent. EFEE therefore urges European policymakers, and in 

particular the European Parliament, to ensure that the future programme 

maintains transparent and balanced decisions on funding distribution, 

preserving predictability and fairness across all areas of education. 

EFEE believes that the next programme period offers a key opportunity to make 

Erasmus+ even more ambitious and impactful. To match this ambition, EFEE calls 

for a future Erasmus+ budget of €60 billion, ensuring that the programme 

can respond effectively to Europe’s growing educational and social challenges. We 

support the proposal to increase funding, but discussions about the 

programme’s future must go beyond headline figures. The current 

framework expects Erasmus+ to pursue an expanding range of objectives, 

mobility, inclusion, innovation, research, and skills development, all at once. When 

ambitions grow faster than resources, the real impact of each objective is 

weakened. It is therefore essential to strike a balance between ambition and 

capacity. Resources must be allocated strategically so that priorities 

reinforce one another rather than compete with each other. This balance is 

particularly important for education institutions and their staff, who are 

responsible for translating European policy ambitions into concrete educational 

practices. 

Erasmus+ should continue to support both mobility experiences for individuals 

and broader collaborative projects that strengthen institutions. This dual focus 

promotes innovation, enhances capacity, and builds the long-term resilience of 

European education systems.  

The way Erasmus+ is governed is also crucial to its effectiveness. At 

present, social partners and other stakeholders can actively contribute mainly 

during the legislative phase, which only takes place every seven years. Once the 

programme is adopted, opportunities for structured involvement are limited. EFEE 

believes that stronger outcomes could be achieved through stronger and more 

consistent engagement with social partners throughout the programme 

cycle. Establishing permanent consultation mechanisms, structured 

dialogue platforms, and opportunities for early input in programme 
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design would help align future initiatives with the real needs of education 

institutions, teachers, and employers. Involving social partners at an earlier 

stage would ensure that the programme remains relevant and grounded in the 

realities of Europe’s education systems. 

Since its creation, Erasmus+ has been built on clear promises: strengthening the 

quality of education, supporting skills development, promoting inclusion, enabling 

the recognition of learning outcomes, and facilitating meaningful mobility 

experiences. However, when mobility grants do not fully reflect the real 

costs of studying or training abroad, learners from disadvantaged 

backgrounds, including those participating in vocational education and 

training pathways, may face barriers to participation, which risks 

undermining the programme’s objective of inclusion. To continue delivering 

on its promises, Erasmus+ must maintain a careful balance between its ambition 

and its resources. Strengthening institutional capacity, improving cooperation 

projects, and ensuring adequate financial support will allow the programme to 

reach more learners and improve its long-term educational impact. 

EFEE therefore reiterates its strong support for a well-resourced and ambitious 

Erasmus+ programme. However, the strength of Erasmus+ should not be 

measured solely by the size of its budget. A truly strong programme requires 

clear allocation structures, inclusive governance, realistic objectives aligned with 

available resources, and genuine accessibility for learners and education 

institutions across Europe. By addressing these elements, European policymakers 

can ensure that Erasmus+ continues to strengthen Europe’s education systems, 

support the education workforce, and expand meaningful mobility opportunities 

for learners and institutions across Europe. 


