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EFEE’s response to a public consultation on the new
Action Plan on the implementation of the European
Pillar of Social Rights

The European Federation of Education Employers (EFEE) welcomes European
Commission’s initiative on the new Action Plan on the implementation of the
European Pillar of Social Rights announced in the political guidelines for 2024-
2029 calling for “new impetus in areas where more progress is needed.” The new
Action Plan builds on the first Action Plan in 2021, which put forward three EU
headline targets on employment, skills and poverty reduction to be reached by
2030. The background note rightly stresses the key role of skills, employment,
social inclusion in building a more competitive, resilient, and democratic Europe.
However, with differing progress on the sub-targets, such as provision of early
childhood education and care, basic digital skills or early school leaving, there is

still need for more coordinated policy efforts and actions.

As a sectoral social partner in education and voice of formal education and training
providers, we welcome the Commission’s approach to invest in people’s skills, jobs
and social rights. Such investments will empower citizens and lead to greater
competitiveness and productivity. EFEE believes that enhanced synergies
between this and other key initiatives, such as the Quality Jobs Roadmap, the
Union of Skills and the Gender Equality Strategy, are crucial to addressing political
priorities related to competitiveness, socio-economic changes, the digital
and green transitions, and preparedness. We particularly welcome the
reaffirmation of skills development as one of the three headline targets for 2030.
However, there remains a slow progress towards this target with 39.5% of adults
participated in training in 2022, which is below the 60% ambition. This stresses
the need for more targeted, and well-funded measures to promote quality
education and training, lifelong learning, and digital and green skills development.
One of the ways to achieve the objectives can be the Skills Guarantee pilot or a
Skills Portability Initiative, both introduced in the Union of Skills. These two would
offer more opportunities for re- and upskilling and promote the use of digital

credentials.
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EFEE calls for better support for sectoral social partners in education through more
strategic funding and coordinated governance. Strong social dialogue is a
core of the European Pillar of Social Rights, and the next Action Plan must provide
clear governance structures with sectoral social partners in education being
actively involved. A targeted investment should be embedded in the European
Semester and next Multiannual Financial Framework, particularly under the
European Social Fund+ (ESF+). This will help building capacity of employers’
organisations in order for them to create even more quality jobs. This needs to be
further accompanied by the simplification access to direct management
programmes and introduction of tailored technical assistance and capacity-
building for formal education providers to have easier access to funding.
National reform and investment plans must be linked to social priorities, especially
early childhood and care, basic education and skills development provision.
Drawing inspiration from the Recovery and Resilience Facility (RRF) could be
helpful, under the condition that local and regional actors in the sector of
education are fully involved. The Semester's country-specific
recommendations and medium-term plans must reflect both the Pillar’s social

goals and the reality.

Nevertheless, there are still a few sub-targets from the 2021 Action Plan which
could be addressed in a better way. Pertaining issues such as teacher shortages,
decline in basic skills or fewer opportunities to transition into the
teaching profession require stronger and more specific policy attention.
Creating and sustaining quality jobs in education sector is deemed crucial as
formal education and training contribute to deployment of basic and professional
skills relevant for EU’s competitiveness. In this context, strengthening links and
cooperation between employment services, VET schools, and universities is
important as their active involvement is key to developing a skilled workforce. In
addition, vocational centres require more funding to become adult education
institutions with dedicated professional programmes for adults. Individual learning
accounts can play a crucial role in supporting lifelong learning by giving people

direct access to re- and upskilling opportunities throughout their careers.

We therefore urge the Commission to integrate concrete, measurable education-
related objectives in the new Action Plan. These should include support and

investment fostering innovations in initial teacher training, induction
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programmes and continuous professional development of school leaders,
teachers and other education personnel. There is a need for greater investment in
infrastructure, tools and training to deliver quality digital and blended

learning.

Finally, a swift implementation of actions needs to take place. Commission’s
Implementation Dialogues are a necessary and valuable platform for exchange
between key stakeholders and the EU. We strongly support the notion that social
rights and inclusive education are fundamental to Europe’s democratic values,
economic strength and competitiveness. In times of accelerating transitions and
polarisation, quality education must be recognised both as a public good and a

strategic asset for the European Union.

We look forward to continuing dialogue and partnership with the European
Commission as the new Action Plan takes shape and remain committed to
delivering education, skills and learning opportunities that empower European

citizens and strengthen society.



