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Gender Equality Strategy 2026-2030

The European Federation of Education Employers (EFEE) welcomes European
Commission’s initiative on the Gender Equality Strategy 2026-2030 as outlined in
the Political Guidelines for the European Commission 2024-2029. We fully support
a dual approach combining targeted measures to achieve gender equality and
gender mainstreaming across all EU policies. Building on the first milestone -
the Roadmap for Women’s Rights - the Gender Equality Strategy will focus on
some of its main principles, such as quality and inclusive education, equal pay and

economic empowerment or work-life balance and care.

EFEE is an officially recognised sectoral social partner in education. It represents
interests of education employers and formal education and training
providers in all levels of education, from pre-school to higher education and
research. This includes 56 different national organisations from 24 European
countries, such as ministries of education and education councils, associations of
VET colleges and universities, and local and regional authority employers’
organisations. EFEE is also one of the coordinators of the European Parliament
Intergroup on Future of Education and Skills for a Competitive Europe and
one of the Lead Partners of the Educational Leadership Network Europe
(ELNE).

Even though most employees in the education sector are women, the gender
inequalities still remain evident in various forms. One of the most significant issues
is the ongoing imbalanced gender representation in both study and professional
roles. Education should play a vital role in preparing both girls and boys to filling
leadership positions by combatting stereotypes and addressing gender gaps in
certain professions. Although a higher number of female students taking part in
university education is observed, they continue being underrepresented in
particular fields, e.g., Science, Technology, Engineering, and Mathematics (STEM).
Supporting women in academic and research careers is also one of the elements

to boost Europe's competitiveness and economic growth, which is expressed in
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Draghi’s report. In addition, EFEE supports balanced representation in leadership,
management and governance in education systems, policymaking bodies,
educational councils, and advisory committees. In such a way, we could
ensure stronger sensitivity to gender equality and inclusivity which, in turn, will

contribute to more inclusive education systems.

Another major challenge lies in balancing professional responsibilities with
caregiving duties. Many women in education need to combine these roles and
face certain societal pressure, especially in the absence of flexible work
arrangements or sufficient access to care services. This imbalance affects career
progression and job satisfaction, and can exacerbate the gender employment gap.
Additionally, concerns about workplace safety, including third-party violence and
harassment, as well as gender-based violence — both in person and online — pose
significant risks. Intersectional discrimination also remains a pressing issue,
affecting women from marginalised backgrounds, including those with

disabilities or migrant status.

In terms of priorities, we strongly support several principles outlined in the EU
Roadmap for Women’s Rights. Foremost among these is the principle of quality
and inclusive education, which is foundational to shaping future norms and
tackling harmful gender stereotypes from an early age. As a sectoral social partner
in education, we deem it crucial that everyone has equal access to quality
education. Equal employment opportunities and adequate working
conditions are also important, particularly in ensuring fair pathways for career
development, addressing occupational stereotypes, and fostering a safe and
supportive working environment. The principles of work-life balance and care
and equal pay and economic empowerment also resonate with the needs of

education professionals.

To help realise these principles in the next Gender Equality Strategy 2026-2030,
there are several targeted actions that could be taken. These include integrating
inclusive approaches into curricula of initial teacher training and continuous
professional development programmes and content promoting of diverse role
models across all levels of education. More focus could also be dedicated to
digital literacy, where curriculum design should reflect gender equality principles

and eliminating content that reinforces stereotypes. This is crucial to inspiring girls
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to pursue careers in STE(A)M and leadership roles. Specific initiatives to support
women into leadership — such as mentoring and capacity-building
programmes — should be prioritised. Efforts to reduce occupational stereotypes
are also essential, including campaigns and funding to encourage more women
into STE(A)M teaching roles and more men into care-related educational
professions. The education sector remains one of the most family-friendly sectors,
thanks to flexible working arrangements and adequate parental leave,
ensuring that parents can balance their professional and personal responsibilities
without career penalties. Furthermore, ensuring access to affordable childcare and

eldercare services are critical to supporting work-life balance.

Measures must also be taken to prevent and address third-party violence and
harassment and gender-based violence in the workplace, including robust policies,
training, and support systems for victims. We also highlight the need for

systematic data collection to guide evidence-based policymaking.

In light of this, we would like to stress our work towards the freedom from violence
through multi-sectoral negotiations on third-party violence and harassment
(TPVH). The guidelines, adopted in May 2025, recognise that gender-based
violence has work-related consequences. Furthermore, these guidelines also
highlight the importance of Occupational Safety and Health (OSH),
particularly related to conducting a regular risk assessment. This can, in turn,
contribute to safe workspaces and adequate working conditions and quality
gender-responsive education fit for the digital age. Furthermore, to strengthen
activities in the OSH area, EFEE developed alongside with the European Trade
Union Committee for Education (ETUCE) and EU-OSHA an Online interactive
Risk Assessment (OiRA) tool for Higher Education & Research, which also

considers risks of cyberviolence with increasing digitalisation.

We remain committed to fostering an inclusive education sector and view the
forthcoming Gender Equality Strategy 2026-2030 as a crucial opportunity to
address inequalities while promoting inclusive, safe, and empowering

environments for all within the education sector.



