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EFEE’s response to a public consultation on the next
MFF

Call for better investment in education, skills and human capital in the post-
2027 MFF

As representatives of formal education providers — from early childhood education
and care to vocational education and training and higher education— we welcome
the European Commission’s efforts to shape a coherent, future-proof Multiannual
Financial Framework (MFF) post-2027.

We believe that strategic investment in education, skills, and human capital must
be elevated to the core of the EU’s financial planning, particularly in light of the
competitiveness challenges, demographic shifts, digital - including emerging Al

trends - and green transition.

We urge European policymakers to ensure that education and skills are accessible
and adequately resourced across the full spectrum of instruments proposed in the
post-2027 MFF. Therefore, we advocate for a 20% boost funding for Erasmus+ to
include stronger support for education and basic skills (given EU key deliverables
such as the Basic Skills Support Scheme and European School Alliances), staff
mobility, VET and institutional capacity-building. This is even more relevant when
addressing teacher and school heads shortages. Furthermore, it is essential to
earmark funding specifically for skills development in priority sectors such as

digital and AI, energy, health and social care.

Formal education and training should be embedded in cohesion policy funds
(ESF+, ERDF) to directly support regional skill-building initiatives,
upskilling/reskilling programmes. However, innovation and competitiveness
instruments (Horizon Europe, InvestEU, European Innovation Council) should also
be included for funding within education-business partnerships, boosting
innovation in the education sector. With the increased impact of digital tools in
education, we call for targeted investments in digital and AI literacy, to be

implemented in initial and continuous teacher and school leaders training, and for
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development of educational technologies (EdTechs) to be introduced in a school
context. The right to education and training, upskilling and reskilling across all
MFF instruments, with a minimum percentage earmarked for education-related

components, should be ensured.

While shared management is valuable, many education employers — especially
smaller institutions — struggle with bureaucratic complexities. The post-2027 MFF
must simplify access to direct management programmes and introduce tailored
technical assistance and capacity-building for formal education providers to have
easier access to funding. Therefore, EFEE urges to dedicate a portion of the
European Competitiveness Fund to support education-business partnerships and
institutional transformation in education, particularly to boost investment in social

infrastructure.

Finally, education should be seen as common public good, and not only through
skills lenses - it is a strategic enabler of Europe’s democracy, industrial policy,
competitiveness in the twin transition, and resilience goals allowing students to
gain skills, attitudes and knowledge necessary for a fulfilling life. Therefore, we
call for designating education and skills as a horizontal priority in the next MFF,

backed by strategic investment commitments at EU and Member State levels.

To build a competitive, cohesive, and inclusive Europe and shape democratic
society of active and well-informed citizens, we must invest in people, education
and training first. EFEE stands ready to partner with EU institutions, Member
States, and industries to translate MFF ambitions into actions. We call on EU
leaders to equip the post-2027 MFF with the tools and resources necessary to

realise this vision.



